SOUTH CENTRAL OKLAHOMA WORKFORCE BOARD, INC.
1711 SW 11" Street
Lawton, OK 73501
580-357-3500, Ext 247
Telephone Relay Service is available by dialing 711 or 800-722-0353

SUBJECT: SCOWSB Policy WIOA Adult and Dislocated Worker Self-Sufficiency Policy

PURPOSE: To establish SCOWB's policy for providing Workforce Innovation and Opportunity
Act “intensive” and “training” services for employed adults and dislocated workers. This
revision supersedes the version of the Self-Sufficiency policy approved on August 25, 2016.

IMPORTANT! This document contains important information about your rights,
responsibilities and/or benefits. It is critical that you understand the information in this
document,and we will provide the information in your preferred language at no cost to you.
Call Lafonda Crowder (580) 357-3500 for assistance in the translation and understanding of the
information in this document.

iIMPORTANTE! Este documento contiene informacidn importante sobre sus derechos,
responsabilidades y/o beneficios. Es importante que usted entienda la informacion en este
documento. Nosotros le podemos ofrecer la informacion en el idioma de su preferencia sin
costo alguno para usted. Llame al Lafonda Crowder (580) 357-3500 para pedir asistencia en
traducir y entender la informacion en este documento.

Telephone Relay Service is available by dialing 711 or 800-722-0353

POLICY: This is SCOWB'’s self-sufficiency policy. Specific policy objectives follow:

A. The self-sufficiency policy only applies when an employed person is seeking
intensive and/or training services to obtain or retain employment that provides the customer
with a salary or wage equivalent equal to 200% of the current Lower Living Standard Income
Level (LLSIL) 70% of the non-metro family of two 70% LLSIL.

B. Inorderto be determined “self-sufficient”, an individual must earn an hourly wage
that equals a yearly income equivalent to 200% of the current Lower Living Standard Income
Level (LLSIL) 70% of the non-metro family of two 70% LLSIL and be employed a minimum of 32
hours per week. Employed dislocated workers must be earning less than 100% of the wage at
the time of layoff.

C. Source documentation required to validate an employed worker’s current earnings
will be a recent check stub from current job or telephone verification with the employed
worker’s current employer documented on the Telephone Verification Form. Source
documentation must be uploaded into Oklahoma Service Link when an employed person is
entering intensive services.

Caddo County, Grady County, McClain County, and City of Chickasha Labor Market Area
Comanche County, Cotton County, Tillman County, and City of Lawton Fort Sill Labor Market Area
Jefferson County, Stephens County, and City of Duncan Labor Market Area
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